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| ABSTRACT 

Systematic research investigations into corporate ecosystems rely heavily on established qualitative research methods, 

particularly in complexity. These include document analysis, qualitative case studies, and corporate leadership focus groups. 

While highly resilient, each qualitative approach encounters inherent limitations. Document analysis may overlook informal 

cultural dynamics, case studies may lack comprehension of ecosystem complexity, and focus groups could fall prey to social 

desirability bias, and/or susceptibility. Relying on these foundational techniques in isolation potentially compromises the rigor 

and authenticity of objective institutional inquiry. Implementing qualitative research methods and triangulation addresses 

individual vulnerabilities, creates a robust analytical framework that minimizes subjective bias and enhances trustworthiness of 

empirical findings. However, synthesizing these multilayered data streams places the onus on researchers to persistently 

navigate the tension between systemic complexity and reporting transparency. This study review evaluates how deconstructing 

corporate ecosystems through these time-tested approaches serves the goal of objective inquiry, identifies essential operational 

gaps, and underscores a critical need for more rigorous, standardized reporting frameworks to successfully balance deep 

qualitative insight with analytical depth in modern organizational studies. 
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Introductory Overview  

Researchers need to leverage effective research methods to understand sophisticated organizational systems, finding 

meaningful insights amid the data overload that is prevalent in modern organizations. Important factors such as high-stakes 

decision-making, complex organizational frameworks, and regulatory accountability necessitate employing effective research 

methods in internal audit processes and procedures, and strategic and project management at the leadership levels. This review 

examines the traditional research methods of document analysis, case studies, and corporate leadership focus groups and their 

integration through methodological and analytical triangulation approaches. Triangulation as the unifying framework 

strengthens validity and connects the document analysis, case studies, and corporate leadership focus group methods to reflect 

complex realities in strategic and project leadership, auditing, and regulatory organizational research. 
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RESEARCH METHODS 

Document Analysis 

Prior studies have shown that document analysis has become an important tool for investigating organizational processes in 

internal audits and strategic decision-making. Cardno (2018) describes document analysis as a methodical research approach 

employed to assess and derive meaning from organizational records, policies, and communications to reveal patterns, practices, 

and compliance within institutional contexts. Morgan (2022) contends that the document analysis methodology examines 

executive communications, audit reports, and policies to identify compliance patterns and governance structures. These key 

insights and patterns from the data collected are in turn used to inform strategic leadership decision-making to address 

problems such as low productivity. In a study, Almasria (2022) discovered that the document analysis approach is preferred in 

organizational studies on the premise that it follows regulatory compliance through procedural manuals and meeting minutes to 

guarantee a non-intrusive method for assessing behavior. Despite its compliance with regulatory standards, Armstrong (2021) 

argues that document analysis alone may fail to account for the informal factors that influence audit results. The evidence shows 

a knowledge gap regarding how document analysis can organize data and incorporate other methods to capture the complexity 

of organizational protocols. 

 

Literary evidence demonstrates that the process of document analysis adheres to a stringent four-stage approach to ensure 

reliability. Based on Carcary’s (2020) study, researchers begin the document analysis process by defining the scope of their study 

as they identify pertinent data sources such as internal emails, policy drafts, and audit trails. The data gathered from these 

sources is used to answer the research question. The next phase is a systematic collection of data from regulatory databases or 

organizational archives to ensure that comprehensive insights are gathered (Morgan, 2022). These databases or archives often 

consist of board-level review summaries, risk registers, compliance logs, and internal audit checklists, all of which are essential 

components of strategic governance. Researchers subsequently identify data patterns and categories using a thematic analysis 

protocol via NVivo (Wæraas, 2022). The patterns established are useful to contextualize a particular organizational study that 

directly answers audit queries or mitigates project scheduling problems. Finally, researchers engage in triangulation, which 

involves interviews or observations to enhance the validity of the findings (Wæraas, 2022). Despite this organized approach, 

Almasria (2022) established the possibility of selection bias in archived documents and the risk of mistaking official records for 

the objective truth (Almasria, 2022). The analysis shows that document analysis is methodologically sound but needs to be 

understood in the context of larger organizational realities and augmented to prevent biased conclusions. 

 

Researchers emphasize both the progress and ongoing shortcomings of document analysis as a method for conducting 

organizational research. Heller (2023) starts by affirming the application of the approach in scaling and analyzing big document 

sets in audit research via text mining aided by artificial intelligence. However, Morgan (2022) argues against the usefulness of the 

scalability trait by claiming that restrictions in accessing large data sets expose researchers to the risk of recording implicit 

knowledge. Carcary (2020) also reports that there is a dearth of research on the use of document analysis in making real-time 

strategic decisions, which creates a knowledge gap in how changing policies are discussed at the leadership level. Consequently, 

future research should explore document analysis’s generation of static conclusions that ignore the dynamic character of 

governance and strategy. 

 

Qualitative Case Studies 

Qualitative case studies are a fundamental approach for studying intricate organizational phenomena in strategic project 

management and leadership decision-making. Rashid et al. (2019) contend that the qualitative case study using interviews, 

observation, and documents is an intensive research methodology applied to explore intricate organizational phenomena that 

provides profound, contextual insights. Eom and Lee (2022) established that case studies have helped assess how corporate 

leadership executives respond to regulatory reforms and organizational changes during crises. However, while Emon’s (2024) 

study found that cases are a good means for studying organizational changes during crises, it mentions that the results from this 

method have low generalizability. As a result, even though case studies discover subtle leadership dynamics that might 

otherwise go unnoticed in quantitative methods, the findings have limited generalizability in diverse settings.  

 

The case study research technique uses a rigorous and multi-phase approach to ensure the accuracy and completeness of data 

and findings. Accordingly, Taherdoost (2022) states that case studies start with the purposeful selection of data-rich scenarios, 

such as audit adjustments or firms undergoing significant strategy shifts. Common case study scenarios include leadership 

changes after strategy pivots, internal audit enhancements after fraud findings, and corporate restructuring after financial 

restatements. As per Taherdoost (2021), researchers then employ data-collecting methods, such as interviews, observations, and 

document analysis, to acquire a full understanding of a specific phenomenon. The analysis step is also part of the process of 

deploying case studies and envisages a thorough cross-case comparison to uncover trends and outliers in the data sets 
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(Taherdoost, 2022). Thus, although the case study deployment process is time-consuming, it provides unsurpassed insight into 

the complexity of organizational processes and leadership challenges. 

 

Gaps in knowledge exist though, in as far as qualitative case studies can potentially offer generalized findings and insight into 

organizational and leadership problems. The value of a case study becomes prohibitive for large-scale research, thereby limiting 

diversity in the organizational sampling frame (Takahashi & Araujo, 2020). Furthermore, the cost of conducting broad contextual 

analyses appears unjustified when such work serves as a supplementary component of another research project (Takahashi & 

Araujo, 2020). The cost concerns also raise questions regarding the transfer of findings to other organizational settings (Rokade, 

2024). Hence, there is a need for future inquiries to investigate suitable case selection criteria and the scope for hybridization to 

allow for more in-depth organizational research. 

 

Corporate Leadership Focus Groups  

A vital research technique to study the opinions and decision-making processes of corporate leadership executives is focus 

groups. Denny and Weckesser (2022) maintain that a focus group is a qualitative research method using guided discussions 

among two or more individuals to collect data. Researchers can study group dynamics, opinions, and decision-making processes 

using this research methodology. Tomaszewski et al. (2020) undertook research which noted that the focus group methodology 

has been used to evaluate executive differences in investment decisions and to examine the way whistleblower disclosures are 

treated by audit boards. Moreover, Van der Merwe et al. (2019) find that a focus group unearths interactions and group 

sensemaking among prominent leaders, a type of evidence often lost in one-to-one interviews. Indeed, existing research denotes 

the value of employing corporate leadership focus groups to collect genuine opinions in contemporary complex work 

environments. 

 

Academic research substantiates the fact that obtaining superior executive focus group outcomes necessitates a meticulous 

process. According to Negrin et al. (2022), the initial process of the focus group roll-out is recruitment using advanced 

interviewing or snowball sampling to overcome access issues. The second process involves flexible expert moderation sessions to 

permit the subjects to receive an introduction to the issues under examination (Negrin et al., 2022). The third process is extensive 

transcription coding, which exposes overarching narratives and subtle power structures using qualitative methods like MAXQDA 

(Bryda & Costa, 2023). The literary evidence highlights the reality that corporate leadership focus groups are a pragmatic means 

of obtaining precise and in-depth insights into leadership dynamics. 

 

Prior academic studies have focused on the benefits and limitations of using corporate leadership focus groups as a research 

technique. A study by Busetto et al. (2020) cautions against social desirability bias, which could compromise the study’s validity 

regarding audit queries, even though focus groups are useful for sharing opinions on collective leadership. In another study, 

Bryda and Costa (2023) attest that focus groups have considerably varied effectiveness depending on cultural setting and 

organizational structure. Flatter organizations are likely to yield more authentic findings (Bryda & Costa, 2023). Therefore, 

variations as they pertain to organizational structures pose challenges to the applicability of findings across settings and 

different hierarchies. There exists a gap in understanding how to best integrate corporate leadership focus groups and passive 

data collection or experiments through triangulation to allow researchers to capture multidimensional leadership dynamics in 

corporate leadership environments. 

 

Triangulation of Research Methods and Data Analysis, and Reporting in Organizational Research 

Triangulation of research methods has evolved as a pillar of rigorous and credible organizational research since it offers the 

means for enhancing validity, reducing bias, and revealing underpinning relationships within complex institutional environments. 

Donkoh and Mensah (2023) characterize triangulation as the systematic combination of numerous techniques, sources of data, 

or theoretical perspectives into one study. Donkoh and Mensah (2023) further assert that the integration enables scholars to 

cross-check effects and unearth more nuanced insights. The triangulation strategy has been widely embraced within high-stakes 

industries, covering internal audits, strategic planning, and regulatory compliance. Researchers are now cognizant that sole-

method studies often omit the complex nature of organizational reality, and thus triangulation has been a preferred method and 

a requirement for effective and impactful research (Hanson-DeFusco, 2023). Triangulation is a methodological option and an 

important criterion for creating reliable, multi-dimensional, and practical research as organizational environments become 

complex. 

 

Triangulation of Research Methods  

Triangulation of research techniques has emerged as a gold standard for organizational studies of high-stakes topics like internal 

auditing, strategic management, and compliance. Recent studies suggest combining document analysis with interviews and case 

study data to significantly enhance the validity of audit compliance findings (Sykes et al., 202). For instance, when conducting a 

fraud detection study, Almalki (2022) triangulated forensic accounting data against whistleblower interviews and worker 
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questionnaires and found discrepancies that one research method missed. Likewise, strategic management scholars now 

integrate social network studies and case studies to map decision paths in mergers and acquisitions (Eveborn et al., 2024). As 

evidenced by the limitations of document analysis, which frequently fails to discover contingent norms, hybrid studies address 

the shortcomings inherent in single-method approaches. Vivek (2023) warns, however, that poorly integrated triangulation may 

lead to contradictory findings, perpetuating, instead of eliminating, research uncertainty. From the literary review, it is apparent 

that triangulation enhances methodological robustness, but must be well integrated to avoid compounding uncertainty. 

 

Methodological triangulation has been critical to internal auditing for dealing with complex regulatory circumstances. Arthur and 

Owen’s (2019) research on governance, ethics, and organisational patterns within the financial industry employed policy 

documents, regulatory interviews, and participant observation to illustrate the ways in which compliance staff interpret 

ambiguous rules. This method identified a decoupling effect, whereby official audit documents adhered to guidelines but 

masked noncompliant daily operations. In like manner, Almodaw (2024) employed sequential triangulation that involved 

reviewing audit documents and interviewing auditors to establish systematic flaws within the risk appraisal procedures. This 

research highlights triangulation’s ability to reveal concealed organizational risks but also outlines logistical challenges such as 

recruiting time-constrained individuals for multimethod studies which remains a major impediment (Almodaw, 2024). Thus, these 

findings show that despite improving validity, there remains a knowledge gap on how to appropriately conduct participant 

sampling and stagger data acquisition. 

 

Strategic management research has taken triangulation a step further by incorporating real-time techniques into conventional 

structures. Thille et al.’s (2022) research on company pivots combined qualitative case studies with weekly executive diaries and 

email network analysis to capture both planned tactics and emergent adaptations. Klumpes (2025) used risk registers, 

wargaming simulations, and post-crisis focus groups in crisis management to demonstrate how cognitive biases influence 

strategic responses. As seen in the critique of case studies for their limited generalizability, these scholarly research 

breakthroughs address this concern by grounding narratives in behavioral and network data (Paparini et al., 2021). However, 

challenges remain, with a significant portion of strategic management research examined by Drnevich et al. (2020) exhibiting the 

possibility of cherry-picked conclusions. The findings imply that strategic management requires standardized methods for 

integrating and weighing triangulated data. 

 

Regulatory contexts necessitate complex triangulation to balance policy analysis with ground-level effects. Chua et al.’s (2024) 

study of the accounting-state-market dynamic in China combined legislative text analysis, regulator focus groups, and 

organizational ethnographies to reveal enforcement discrepancies across industries. Similarly, Michaels (2018) connected 

Occupational Safety and Health Administration violation records with inspector interviews, testimonies, and firm site visits to 

demonstrate how resource limitations limit regulatory effectiveness. Such research exemplifies contextual triangulation, which 

involves adapting methods to institutional power dynamics such as combining anonymous employee surveys with public 

documents to avoid retaliation concerns (Michaels, 2018). Nevertheless, there are still knowledge gaps about how ethical 

problems are encountered when researchers inadvertently expose whistleblowers during data reconciliation (Chua et al., 2024). 

In future studies, ethical protocols related to the triangulation of sensitive regulatory environments will have to be devised while 

maintaining methodological correctness. 

 

Data Analysis and Reporting  

Past studies show that the triangulation of data analysis approaches is crucial for extracting usable insights from complex 

organizational data. Internal audit researchers routinely cross-validate statistical abnormalities in audit trails with qualitative 

process tracing as a means of distinguishing between intentional fraud and procedural errors (Westbrook, 2024). Likewise, Fasey 

et al. (2020) used a long-term study of audit statistics with event-related interviews to investigate the influence of temporal 

pressure on risk assessment. These analytical hybrids help to mitigate the drawbacks of solely quantitative audits by ignoring 

contextual red flags or sampling bias. Even while analytical triangulation is becoming increasingly popular, there is still a 

knowledge gap regarding how established procedures can direct the integration of various data types. In the absence of such 

frameworks, researchers run the risk of weakening the validity that triangulation aims to improve (Westbrook, 2024). Future 

studies should investigate how to develop clear and repeatable triangulation rules to guarantee that results are reliable and 

accurately represent institutional reality. 

 

Strategic management researchers continue to pioneer multilevel analytical triangulation to bridge micro- and macro-level 

research divides. Enang et al. (2024) used narrative coding and semantic network analysis to study strategic plans to demonstrate 

how CEO rhetoric influences middle management execution. Drawing from the critiques of corporate leadership focus groups, 

specifically their inclination to favor anecdotal evidence over empirical data, George (2024) enhanced the discussion by 

correlating executive feedback with real-time performance dashboards, quantifying the impact of leadership behavior 
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throughout organizations. However, these resource-intensive designs frequently lack reproducibility because only a few studies 

in Enang et al.’s (2024) evaluation offered sufficient data for replication. Despite its analytical complexity, this transparency gap 

jeopardizes strategic management’s credibility. 

 

Regulatory research has used discourse network analysis to triangulate policy implementation across data types. Lainez and 

Gardner (2023) used lexical analysis of emails, meeting minutes, and enforcement orders to map regulator-industry 

communications to depict how soft law emerges from informal negotiations. Burdon and Sorour (2020) equally used institutional 

logics of policy texts and sanction patterns to demonstrate how cultural standards supersede formal rules. These approaches 

excel at capturing regulatory gray areas, but they have unique epistemological tensions, with Johnson et al. (2020) discovering 

that positivist text analytics tools frequently conflict with interpretive policy studies, which requires researchers to constantly 

recalibrate. These tensions indicate the need for bilingual analysts who are familiar with both computational and critical data 

analysis methods. 

 

Emerging standards for reporting aim to enhance triangulation transparency without reducing complexity. Coker (2023) suggests 

integrated displays that visually link audit statistics and anonymized interview quotes to enhance stakeholder trust over 

outcomes. McClure and Hons (2022) document interactive digital supplements that enable users to navigate triangulated data 

layers relative to institutional logics’ impact in an organisational female career advancement case study. However, the digital 

interactive supplements tend to overwhelm non-academic audiences. Reflexivity is another frontier to enhance transparency 

reporting, with Bukamal (2022) finding that researchers’ backgrounds affected analytical decisions during triangulation. These 

adjustments cumulatively shift organizational research practice toward abductive rigor that pedagogically cycles through data 

types and stays receptive to serendipitous findings. Nonetheless, there is scarce research on how rigorous reporting systems can 

achieve a balance between analytical depth and user insight. Future research must focus on creating standardized, user-centered 

triangulation reporting systems that retain methodological rigor while enhancing transparency and user involvement among 

diverse academic and practitioner audiences. 

 

Conclusion 

Document analysis, case studies using a qualitative approach, and corporate leadership focus groups have been identified in this 

literature review as essential tools to uncover underpinning dynamics and enhance strategic insights in organizations. However, 

the standalone application of these methods often results in methodological blind spots. Triangulation emerges as a 

methodological enhancement and a strategic necessity in capturing the layered complexities of project and strategic leadership, 

auditing, and regulatory transformation. As such, the review indicated that document analysis offers structured insights into 

internal audits but must be complemented by other methods to capture tacit processes. Further, critical analysis indicated that 

case studies using a qualitative methodology are still the best way to deconstruct complicated strategic decisions. However, 

these cases need to be carefully designed through clearly defined objectives, rigorous data collection, and diverse participant 

inclusion to ensure credibility. Meanwhile, even though still underutilized, corporate leadership focus groups provide a unique 

opportunity to access executive cognition and collective strategy formulation. This literature review emphasizes the value of 

method and analytical triangulation for gaining reliable and context-rich organizational insights. Importantly, this review 

recommends that future research investigate hybrid approaches that combine traditional rigor with digital agility through 

advanced triangulation frameworks when studying leadership-level dynamics in contemporary organizations. 

 

Disclaimer: 

The views expressed are entirely those of the coauthors, and therefore are not necessarily perspectives of the institutions associated 

with the coauthors. It is declared that there are no conflicts of interest. Furthermore, the coauthors are not responsible for any errors 

or omissions, and/or for the results obtained from the sources used to generate this review publication. The coauthors therefore bear 

no liability to any person for any loss or damage arising out of the inaccurate use of the information provided in the review.  
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