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| ABSTRACT 

The evolution of work paradigms during the digital age has gained further traction in the post-pandemic context, and financial 

and cybersecurity spheres have also undergone serious reorganization. By means of the empirical data on salary distribution, job 

roles, the adoption of remote work, the level of experience, and the types of employment this study explores the nature of 

employment in these two important sectors, as it evolves. With two datasets curated specifically for the research, namely, “Global 

Salaries in Cybersecurity / InfoSec (2020-2024) and “Work-from-Anywhere Salary Insight (2024), the study provides a 

comparative data-driven analysis of the shift toward different approaches to workforce model across both industries. The 

cybersecurity industry, which experiences an increasing number of threats and lacks professional talent globally, demonstrates a 

high rate toward remote-first positions and competitive salaries, especially among senior specialists. Conversely, the financial 

sphere has a more cautious shift toward it, showing more preferences to a mixed work model and preserves more 

interdependencies of salaries on geographic grounds. The results point out that cybersecurity is becoming more flexible and 

embraces pay performance, the finance world is moving yet between customs and new digital capabilities. This paper combines 

both information on industry analysts and reports on the future of work perspective, to put available quantitative information in 

perspective. It perceives that these two sectors are shifting towards a skills-based recruitment model, where competences in 

automation, data security, compliance, and financial technology (FinTech) will play a vital role. The development of contract-

based and cross-border kinds of employment points to the quite probable rearrangement of the organizational design and 

staffing strategy in both spheres. This study is part of the ever-increasing discussion of the future of work, since it offers a 

comparative, evidence-based perspective on the future of two in-demand professions. It has practical use to human resource, 

corporate, leadership, policy-making institutions to attract, develop, and retain talent in a fast-changing work environment. 
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1. Introduction  

1.1 Digital Transformation of Work Overview  

The digital transformation of work encompasses the large-scale shifts in the way that work is being conducted, 

managed, and discharged and especially caused by the advances in digital technologies. In the past years, cloud computing, 

automation, artificial intelligence (AI) and data analytics, among other tools, have been adopted in industries worldwide to 

streamline operations, improve decision making and become more productive. Such transition has not only changed internal 

processes but also established new forms of employment, including remote work, digital freelance, and hybrid workplace [1]. The 

COVID-19 pandemic has also catalyzed digital transformation and organizations have had to adopt digital infrastructure and 
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virtual collaboration tools quickly, to ensure business continuity. Consequently, job boundaries have become blurred, territorial 

barriers eliminated, and digital literacy has become a prerequisite to employability. In cybersecurity, AI is used to detect threats 

in automated reporting in finance to name a few [2]. Things that were previously accomplished by humans can now be 

augmented, or even replaced by intelligent systems. This transformation is bringing opportunities and challenges: as technology 

is increasing access to world talent pools and efficiency, it is also introducing the fear of data security and displacement of labor 

and the digital divide will continue to grow. Put simply, digitalization of work has already become one of the characteristics of 

the labor market in the 21st century, and its consequences can be observed across sectors, professions, social and economic 

lines. 

1.2 Role of the Finance and Cybersecurity Sectors in the World Economy  

Cybersecurity and finance are among the most necessary frameworks that the modern international economy relies on. 

The finance industry encourages the flow of finance, investment and financial strategies between individuals, corporations, and 

the government and this helps to drive the economy and stabilize the economy [3]. It is central to the financial risk management, 

the financing of innovation and guarantees liquidity on the traditional and digital markets. The emergence of FinTech and 

blockchain technologies is leading to increasing financial servicing being done in a more digital, inclusive, and decentralized way, 

which will require an extremely skilled and adaptable workforce. In the interim, the issue of cybersecurity has become a strategic 

business concern in all sectors as the levels and intensity of the cyber threats grow. Nowadays, more than ever, businesses are 

dependent on safe systems, personal data protection, and digital trust to operate successfully [4]. Cybersecurity specialists keep 

critical infrastructure safe, defend any information leak, and guarantee compliance with regulations, and thus, their role is central 

to the preservation of not only the organization, but national and economical security. Finance and cybersecurity in combination 

are both policy, commerce, and innovation elements at a global scale. They are also becoming more interconnected: financial 

systems are the most vulnerable elements to cyberattacks, often because of such attacks, which will need unified measures and 

multi-competence. These two industries become more and more important in the context where economies are becoming more 

and more digital, interconnected, and reliant on strong, safe and intelligent infrastructure. 

1.3 Evolution to the Scene: Telecomm Pad to Various Models, AI, and Global Labor Balances  

Remote work adoption, flexible employment, AI -immediate automation, and labor shifts are redefining the world of 

work. Caused by the COVID-19 pandemic, the switching of working arrangements to remote and hybrid is being normalized and 

seen as one of the permanent solutions, not temporary ones anymore. Remote working has broken the geographic barrier 

allowing businesses to engage talent worldwide providing workers with more work freedom and mobility [5]. At the same time, 

artificial intelligence and machine learning are revolutionizing job tasks in all sectors--liberating workers of repetitive duties, 

improving decision-making and generating new data- and digital-intelligence-based job functions. The change is especially 

obvious in the banking sector and cybersecurity where digital processes and AI solutions are slowly becoming the backbone of 

the operations. Cognitive, analytical, and interpersonal high-level skills are on the rise as the routine functions are removed by 

use of automation [6]. The traditional full time employment model is changing, as freelance, contract and gig employment 

arrangements are taking the change in replacing the traditional full time employment model and providing flexibility to both 

employers and employees. Generational changes are also factors that affect these labor shifts as younger professionals have 

become more focused on flexibility, purpose-based work, and digital interactions [7]. The outcome is the liquid labor market 

where organizations are forced to become competitive with decentralised teams, new compensation schemes and the emerging 

digital expertise. 

1.4 The importance of analyst views in projecting the trends of work 

The views of analysts are important in determining work trends as they summarize economic trends, technological 

developments, labor market statistics and developments of companies within an industry to offer strategic information on the 

future of the workforce. Finance and cybersecurity the role of analysts in finance and cybersecurity is to determine new job 

positions, skill requirements, and changes in the structure of the organization. Their evaluations are not merely reactionary but 

demographically sensitive, they allow the stakeholders to foresee challenges like shortage of talent to automation displacement, 

to regulatory changes. Such firms of industry analysts, as Gartner, McKinsey, and the World Economic Forum, release foresight 

publications periodically, which shape employee planning strategies, learning and development and digital transformation 

investment [8]. As an example, speculations concerning the emergence of remote cybersecurity teams or AI-assisted fiscal 

processes enable businesses to be ready to exploit opportunities and threats. Policy-making is also informed by analyst insights, 

who pinpoint areas of workforce drawbacks in preparing individuals to join the labor market and proposing solutions to such 

issues through upskilling, investment in digital infrastructure, and easy labor policy. Such views are usually based on both the 

statistics and qualitative studies, providing the overview of the labor force development [9]. In such a constantly evolving 

environment, the opinion of the analysts guarantees the forward-looking, evidence-based decision that is in sync with the 

worldwide tendencies and, therefore, cannot be omitted by an organization or a government operating in the environment of 

the future of work. 
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1.5 Objectives of the research  

This study is an effort to analyze the changing trends in the field of finance and cybersecurity based on facts and analysts’ 

observations.  

● To find out the pattern of salaries between the experience and the kind of work.  

● To assess the percentage of remote work, hybrid, and onsite jobs.  

● To recognize the arising job functions and patterns of employment Investigate Industry assignments with adapting Skill 

requirements [10].  

● To measure geographic and organization flexibility in job structure.  

● So that the predictions of analysts can be combined to form a future workforce plan based on empirical data. 

 

1.6 Understand the Future of Job Descriptions, Wages, Off-site Flexibility, and the Need of Skills  

The nature of jobs, pay systems, work-at-home flexibility and skill requirements are quickly changing per the 

progression of technology, the changing demands of the workforce. Security analyst, penetration tester, and cloud security 

engineer have become typical of cybersecurity approaches, which means that digital threats are becoming increasingly 

sophisticated and requiring proactive risk mitigation [11]. Such roles are getting hybrid or remote friendly, particularly where 

companies are taking on digital-first cultures. Cybersecurity salaries have also increased drastically especially to those with 

specific certification and experience in the fields of high demand such as threat intelligence and incident response. In the same 

token, the finance industry is experiencing the increased trend in going to data analyst and financial technology (FinTech) roles 

and growing focus on digital literacy and integration of automation. Traditionally, finance was more specific to location, but 

post-pandemic tendencies demonstrate a slow adoption of hybrid solutions. Companies are reconsidering their approach to 

compensation in terms of value instead of location, going along with a more general push toward skills-based pay schemes. Due 

to automation taking care of basic financial functions, there is an increased need for skills such as analytical, ethical, and 

decision-making skills [12]. Contract and project-based employment are also increasingly adopted in both fields and enable even 

more sourcing of talent. The combined effect of these trends leads to a conclusion that the future of work is more dynamic, 

decentralized, and skill-oriented and agility is required both on the part of employees and the employers. 

1.7 Comparing Financial vs. Cybersecurity Domains on An Empirical Data  

Composing empirical evidence, a sensible comparison between the changing workforce models in financial and cyber 

security sectors can be made. The database of cybersecurity indicators, encompassing more than 22,000 data points between 

2020 and 2024 demonstrates that remounted work is gradually gaining popularity, particularly with experienced professionals 

working on the full-time basis. Salary rates are growing vigorously and are often geographically independent, with such high-

demand job titles like Security Engineer and Security Analyst [13]. This may imply adoption of performance based and skill-based 

forms of compensation. Conversely, the finance dataset itself, even smaller, provides an overview of remote working patterns in 

2024, where the gradual but not insignificant transition toward the hybrid setup is observed, especially in such occupations as 

Financial Analyst, Data Scientist, and Consultant. The salary structures within the field of finance are still closely associated with 

location and type of employment, because there is not as much fluctuation with remote types. The increase in the usage of 

contractor and freelance models is observed in the cybersecurity sector but not in finance where people still adhere to the full-

time employment model [14]. The comparison also shows that cybersecurity professionals are more likely to get their 

compensation increase based on experience, whereas finance is stricter in its development. Such empirical evidence shows 

structural variations in underlying: cybersecurity quickly evolves to meet the digital work processes, and the finance industry 

faces a more gradual change driven by regulatory requirements and old system versions [15]. The statistics confirm the theory 

that cybersecurity is leading in the evolution of remote work, and finance follows slowly and carefully. 

1.8 Research Questions  

This study examines the latest trend in work by answering the following questions:  

1. What are some of the changes in salaries and remote work opportunities in the two industries?  

2. What are some of the emerging roles?  

3. Which skills and structures will future analyst views? 

A. 1.9 Significance of the Study  

The significance of this study is that it answers the pressing need of the understanding of how two of the most crucial 

and fast-changing sectors of the world-finance and cybersecurity- are changing under the influence of the digital disruption and 

new shifts in the paradigm of the work [16]. Since the rules of the game for professional expectations are changing due to 

remote working, artificial intelligence and decentralized models of employment, organizations in these spheres have to make 
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crucial choices in terms of talent attraction, remuneration approach, workforce considerations. Combining the existing empirical 

data and the opinion of the analysts, the study facilitates the process of connecting the actual employment patterns with 

strategic future-oriented visions [17]. It provides an overview of the similarities and differences in the financial and cybersecurity 

sectors regarding their remote employment, pay structure, and the implementation of roles to assist businesses in comparing 

their own practices to evidence-based norms [18]. This study illuminates the evolving quality of work safety, benefits based on 

experience, and geographic responsiveness of high-stakes organizations where safety and precision matter the most. The 

policymakers, human resources professionals, and learning institutions can equally utilize this knowledge to know the newly 

emerging skills that are required and the structural changes that are redefining the labor market. this study makes an extension 

of the overall debate on the future of work by making evidence-based deductions of sustainable workforce solutions to be 

applied in the current complex and digital world to build on long-term organizational resilience and flexibility. 

2. Literature Review  

Over the last ten years, the advancement of technological and Laboral reality has had a significant effect on the sphere 

of the financial services and cybersecurity [19]. Evolution in the workplace has been a subject of literature to the academic and to 

the industrial sector in terms of remote work, automation, adoption of AI, and the occurrence of new types of employment 

models. Organizations such as the World Economic Forum (WEF), Deloitte, McKinsey have predicted substantial modifications in 

labor force makeup, requirement of skills, and company systems [20]. The existing literature does not present comparative, 

empirical understanding of the ways in which financial and cybersecurity sectors are differently transforming. This paper will 

address that gap with the help of both empirical evidence and analyst opinion. 

2.1 Historical Development of Cybersecurity and Financial Work (Previous Ten Years)  

The financial and cybersecurity sector have experienced a significant change over the last ten years as a result of 

globalization, changes in technology, and changing workforce demands. In financial issues, the use of digital sites, blockchain, 

cell phone banking, and exchange-based trading has changed conventional jobs and brought forth new occupations like FinTech 

specialists, conformity chiefs, and information scientists [21]. Traditional systems are undergoing obsolescence, where cloud-

based and real-time financial processes are incorporated, which require employees with higher digital democracy and flexibility. 

In the meantime, the demand of cybersecurity is exponentially growing because the digital ecosystems continue to blossom, and 

cyber threats are growing more advanced. Job descriptions no longer focus on IT security support, but rather on specific areas 

such as ethical hacking, incident response, cloud security and risk governance. The requirement of real-time threat detection and 

regulatory compliance cyber resilience has contributed to a large demand of cybersecurity specialists throughout the world [22]. 

The two industries are also experiencing a transition in work places- the concentration of office work to the construction of the 

dispersed and the compounded workforce in the context of the use of digital collaboration tools. With dissimilar customer-

expectation and predictive regulation environments, employees should now be cross-functional, technologically smart, and quick 

to respond to new risks and opportunities. This is transformational in that it heightens the interdependence of cybersecurity and 

finance since data protection and digital trust are becoming essential to the integrity and efficiency of international finance. 

2.2 Remote and Hybrids Models: Effects on Productivity, Pay and Carrying Out  

Flexible work arrangements, such as remote and hybrid working models became a hallmark of the post-pandemic job 

market, especially in such areas as finance and cybersecurity due to the digital nature of the companies which allows such kind 

of work principles [23]. Various reports, such as by PwC and Gallup, indicate that remote work has the potential to make people 

more productive, cut down the operating expenses and even make employees happier, as long as the company promotes 

teamwork and online connectivity. Ever since the onset of cybersecurity, remote jobs have been extremely popular because of 

the mobile character of security tasks, incident resolutions, and monitoring programs, which can be effectively addressed in a 

remote setting [24]. Finance, which is traditionally based on face-to-face communication and the supervision of the regulatory 

bodies, has been less inclined to cryptic models and more into the hybrid systems, particularly those with data-related or 

consulting positions. Compensation patterns have changed too-companies are paying more according to skills and outputs, than 

according to location. Work-at-home jobs in high-demand professions often can be well-paid, especially to the niche technical 

skills that have great market value and experienced professionals. Flexibility in the arena of retention is named among the most 

identifying reasons why employees wish to remain in a job. Insufficient remote or hybrid opportunities due to a shortage of such 

opportunities may cause turnover, especially among younger and more competent digital skills [25]. Although remote models 

present evident advantages, they are associated with emerging issues like keeping the staff performance on track, building 

cybersecurity, and sustaining organizational culture. The data on hybrid flexibility on the lower scale indicates that, overall, there 

is a tendency towards maintaining a strong appreciation of hybrid flexibility in the knowledge-based industries such as finance 

and cybersecurity where both digital capabilities and freedom of action among the employees are essential to promote long-

term retention and persistence. 
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2.3 The Future of Work Industry Reports (WEF, Deloitte, McKinsey)  

The World Economic Forum (WEF), Deloitte, and McKinsey, among the leading world institutions, have also developed 

lengthy reports on the future of work, reporting not only on opportunities but also on challenges in quickly changing industries 

such as finance and cybersecurity. The Future of Jobs Report 2023 published by the WEF forecasts that, although technological 

usage and automation will eliminate about 85 million jobs by 2025, the same number of positions in the fields of data, AI, cloud, 

and cybersecurity will be created and established [26]. The report identifies analytical thinking, active learning and problem-

solving as complex skills that are increasingly important. The Future of Work After COVID-19 by McKinsey suggests financial 

services and cybersecurity as some of the industries that will experience an increase in the share of hybrid workforces, 

particularly in positions where employees will have to interact online without necessarily going to workplaces. The Global Human 

Capital Trends issued by Deloitte also mentions the trend of changing the inflexible job models to the flexible model that is 

based on skills. The reports in their totality have indicated that, automation in as much as it might help in cutting down the 

number of people required to carry out some routine functions, it will lead to growth of the need to upskill and lifelong learning 

in all job categories [27]. Cybersecurity is considered as a growth industry and a source of trust-enabling digital transformation, 

and finance is in the process of transforming to be more technology-oriented, with increased use of FinTech, blockchain, and AI 

to automate processes. Such reports also forecast a long-term change in the patterns of employment, i.e. the present full-time 

employment will change to the contracting and project-based work particularly in the high-skill and high-demand fields [28]. 

The convergence in these industry reports cues us to the sense of urgency that organizations should redefine work models, 

workforce strategy and competency building to meet the impact of this transformation. 

2.4 Analyst Projections of Employment and Declines in Both Realms  

Industry experts predict a significant variation in employment rise and decline trends in the domains of finance and 

cybersecurity in the following decade. The demand of skilled professionals in cyber security remains higher than the supply and 

(ISC) 2 Cybersecurity Workforce Study predicted in 2023 there will be a shortage of more than 3.4 million professionals. The 

positions of penetration tester, threat analyst, and cloud security engineer will expand greatly, as the increasing threats in the 

realm of cybersecurity and the need to meet compliance requirements create a strong demand in these areas [28]. The analysts 

also forecast that the trend to use remote cybersecurity personnel will also rise, which will further grow the labor force around 

the world and prompt the speedier competition of salaries in the top talent force. On the contrary, although the field of finance 

is a stable and vital sector, according to the experts of McKinsey and Gartner companies, mundane financial functions, including 

accounting clerks in accounts payable and data entry personnel, are likely to decline because of automation and robotic process 

automation (RPA). Meanwhile, the finance sector is expected to experience expansion in the fields of digital risk management, 

development of FinTech, analytics of data, and compliance; this will give rise to the needs of higher levels of thinking and 

technical acumen [29]. Analysts hold the common ground that the two industries are taking part in a transition towards a so-

called hybrid human-digital workforce in which machines take on routine tasks, with humans concentrating on supervision, 

invention, and moral decision-making. Employment in the two industries is becoming less geography-sensitive since firms are 

recruiting all around the world to tap specialized talent at lower costs [29]. These predictions indicate a strong motivation toward 

strategic workforce planning, upskilling, and flexible employee models that could help to cover shifting talent needs and 

demonstrate flexibility in high-risk, high-compliance settings. 

2.5 Emerging Trend Cloud Security, Decentralized Finance (DeFi), Artificial Intelligence-Based Fraud Detection, Remote 

Audits  

Rapidly developing technologies are transforming the business environment in the field of finance and cybersecurity 

and causing new job positions, functions, and regulatory issues. There is a growing concern of security on clouds, as more 

organizations pull their infrastructure to the cloud such as AWS, Azure, and Google Cloud. This transition has caused the need of 

specialists in the field of cloud architecture, identity and access management (IAM) and secure cloud configuration. 

Simultaneously, the financial sector is facing a high level of interest in decentralized finance (DeFi), which are blockchain-based 

ecosystems, removing the intermediaries to financial transactions. The development of DeFi forms new job positions related to 

smart contract auditing, the most common DeFi crypto regulation, and risk modelling, but it also leads to fears of fraud and 

confrontations with cyber threats [30]. Another significant trend is AI-based fraud detection that involves implementing machine 

learning algorithms to process real-time transactions, assess risk, and prevent fraud [31]. Both financial institutions and 

cybersecurity firms accept the benefits of these tools, as they will improve the ability to detect threats, the effectiveness of 

building customer trust, and minimizing losses. In the meantime, another idea, that of remote auditing, i.e., the possibility to 

conduct compliance and financial audits without being there in person, is being popularized, particularly after remote work 

became a norm. This direction requires new tools and procedures that guarantee transparency and the integrity process and the 

accuracy of the audit trail. When it comes to these emerging trends, it is hard to draw any boundaries between finance and 

cybersecurity, as there are some overlapping skill sets and such collaborative working environments [32]. Individuals, who would 

be capable of operating in both fields, will be even more appreciated. Simultaneously these innovations drive newer regulatory 
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frameworks, code of ethics and worker training to keep in tandem with changing technology and to ensure trustworthiness of 

systems in digitized financial and security activities. 

2.6 Research Gaps  

Though the literature on the subject has some remarkable contributions on the changing nature of work in finance and 

cybersecurity, some essential gaps still need to be filled. First, both scholarly and industry reports dwell on either finance or 

cybersecurity separately, without applying a comparative perspective to reveal how the trends in the workforce evolve, or even 

overlap, in the two areas. Second, most studies are based on theoretical frameworks, unstructured evaluations, or limited sample 

sizes inclusive of surveys, but without the utilization of big data (salary and employment statistics). This study findings are less 

generalizable and applied to the real world. Whereas the topic of remote work and digital transformation is debated broadly, 

there are not many studies that examine the effect of these changes on a cross-domain scale on job positions and various 

aspects of salaries and experience. Niche implications of types of employment (e.g. full-time vs. contract), geographic flexibility 

and compensation / retention are also commonly ignored in the research. The research, through a combination of two of the 

latest and complementary datasets (one about cybersecurity (2020-2024), and the other one on remote-based financial positions 

across the globe (2024)), provides a very specific, data-centered view. It fills the gap between analyses of analysts and realities of 

the workforce by giving a detailed, comparative analysis that is both timely and actionable [32]. The study contributes to it by 

providing practical insights that can be used by industry executives, HR strategists, and policymakers, who want to adopt the 

strategy of future-proofing their workforce strategy in two of the most dynamic and high-impact sectors of the world economy. 

2.7 Empirical Study  

Graham and Lu (2022), in an empirical article titled, Skills Expectations in Cybersecurity: Semantic Network Analysis of 

Job Advertisements, focus on an analysis of 17,929 cybersecurity job postings to determine which are the most demanded skills 

in the industry. They reveal a subtle association between hard skills and soft skills in establishing hiring expectations. Although it 

is still necessary that professionals should have technical knowledge about cybersecurity, employers are more likely to demand 

people who have both knowledge and experience about this kind of field skills in communicating with others. The research 

group classifies soft skills into three main categories, including knowledge management and systems thinking, big data analytical 

skills, and teamwork and diversity awareness [1]. Such results highlight the fact that the sphere of cybersecurity is shifting away 

towards a more specific technical aspect and is now taking on a collaborative, driven by data, and flexible set of skills. What is 

noteworthy, this change comes as an extension of the larger transformation in remote and hybrid workplaces which rely heavily 

on communication, cross-functional interactions, and self-regulation. The authors believe that the cybersecurity sector of the job 

market of the future can be characterized by the integration of extensive technical expertise and wide-scope system-level 

thinking and social skills. This paper will enhance the empirical knowledge of this work by confirming the emerging skill 

dynamics within the cybersecurity workforce. 

In an empirical analysis by the title, Factors Affecting Human AI Collaboration Performances in Financial Sector: 

Sustainable Service Development Perspective, Xu and Cho (2025) examine how the dynamics of human and generative AI 

systems collaboration affect innovation and managerial performances in the financial world. Included in the mix of multiple 

regression analysis and fuzzy-set qualitative comparative analysis (fsQCA), the authors reveal four main triggers to a successful 

collaboration: employee skills, data reliability, trusted AI systems, and managerial oversight. Their findings indicate that both 

childhood traumas have significant positive effects on both the innovation capability and the managerial performance with 

innovation being an incomplete mediator [2]. According to the research, integration of generative AI cannot be realized simply 

with technical infrastructure but with a sound structure of human flexibility, data control and job design. The mentioned findings 

are particularly pertinent to the present study, because they indicate that tasks in finance, in the future, would require hybrid 

expertise and team efficiencies between analysts and smart systems. The article empowers the empirical background of 

comprehending new work models and skills requirements in AI-based financial ecosystems. 

In the article titled A New Computational Method of Quantifying and Analyzing Media Bias in Cybersecurity Reporting, 

Sufi (2025) presents attentive readers with an AI-based tool to identify and measure bias in cybersecurity reporting sources. 

Considering 9,314 events in 1,236,928 news articles in 144 outlets, the topline targets map out the tendency of reporting 

priorities depending on the location, the nature of the attack, and the specialization of the source. The research identifies 

quantifiable differences in coverage using the GPT-based classification, Shannon entropy, chi-square tests, multinomial logistic 

regression, and Bayesian inference. Let us say that BBC had a wide range of topics (H = 2.87), whereas niche approaches, such as 

Cybersecurity Insider, were very narrow focused (H = 0.45). This kind of biased reporting has far reached implications on the 

minds of the people in the society, how resources are distributed which eventually affects the need of the workforce, policy 

responses and reaction to the level of perceived threat [3]. The study is pertinent in terms of situating the analyst behavior, 

prioritization of risks, and practice of communication in cybersecurity. Because the future of employment in cybersecurity 

depends on prompt, intelligent decision-making, it is of essence to comprehend how the external narratives determine the 
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sphere. These findings delivered by Sufi support the necessity of data-literate analysts with the ability to critically challenge the 

narratives presented to the population and the push by the media. 

In the article by Sigahi, Yeow, and Thatcher (2023), Future of Work, the Sustainable System-of-Systems (SSoSs) 

framework is used to evaluate and provide strategic designs of sustainable remote work ecosystems in their study titled 

Advancing Sustainability in the Future of Work through the Design of Post-Pandemic Work-from-Home Systems. Examining 

remote work in the post-pandemic through the systemic and multidisciplinary perspective, the authors review and discuss 

distant working as a network of diverse interactions and interconnections between human, technical, environmental, and 

organizational systems. The article explains how the COVID-19 pandemic led to a crisis that necessitated the need to adopt the 

remote working environment as something long term in nature, and it has to be considered as a unit where physical 

infrastructure, mental stability, technological preparedness, and financial stability have to be taken into consideration [4]. The 

model defines the major intervention points, ensuring long-term sustainability and health of the workers, including ergonomic 

support, landscape equality of access to digital resources, and cross-sector policy convergence. This study enhances indicating 

how systemic frameworks can support the financial and cybersecurity industries to come up with remote environments that are 

secure and resilient. It also makes the debate on the future of work stronger in line with the analysts in the field of adjusting to a 

decentralized and hybrid model. 

Ram Shankar Siva Kumar et al. (2020) review interviews with 28 organizations in their IEEE study, Adversarial Machine 

Learning, Industry Perspectives, drawing data that can be used to estimate the extent to which the industry practitioners perform 

the tasks to secure, monitor, and respond to the machine learning system attacks. The research consists of an extensive empirical 

analysis of the industry is at present ready against the adversarial attacks on ML, which are more often of serious significance to 

cybersecurity and monetary applications. Although the use of ML is increasingly becoming the order of the day, the authors 

discovered that most companies do not have outlined guidelines on how they are to guard such systems, particularly when they 

are being developed and deployed. The study establishes significant holes in the development lifecycle of security (SDL) and 

highlights that no evident incident response plans are possible in the context of adversarial manipulation. These gaps are framed 

in terms of two personas, ML developers and security responders [5]. This study provides evidence of the acute necessity of 

strong security frameworks blended with AI consciousness in the future working conditions where the financial analysts and 

cybersecurity providers will greatly rely on the machine learning models.  

The article by Ahmet Faruk Aysan, Giray Gozgor, and Zhamal Nanaeva (2024) entitled Technological Perspectives of 

Metaverse to Financial Service Providers is a review of how virtual reality (VR), the entire ecosystem of the Metaverse, is 

transforming the financial services industry. The authors rely on a scenario-based technological foresight method to sketch the 

prospective penetration of financial institutions into immersive digital spaces. The study notes that although such industries as 

gaming and retail are quick to integrate with the Metaverse, financial institutions are poorly positioned. The paper names digital 

assets, NFTs, and virtual real estate as the fundamental banknotes of the meta-economy and argues the existence of initial 

experiments with virtual banking and decentralized finance [6]. This empirical contribution offers an informative interpretation of 

the technological trends, which financial analysts would like to track and tune out to since virtual interaction becomes the prime 

focus of customer service, compliance, and investment model representations. This article impacts the emerging digital 

ecosystems on the future of the analyst profession and business model in finance and cybersecurity industries. 

3. Methodology  

A mixed method is used in this study with a combination of quantitative results of two datasets and a qualitative input 

of industry reports. The first data is based on isecjobs.com as a source of information, gathered by 2020 and 2024 with data on 

cybersecurity salaries and jobs. The second, which is a Kaggle dataset, will shed light on salary insights of remote workers among 

sectors, but filtered in the direction of finance occupations [32]. The two datasets were cleaned, standardized, and analyzed with 

the help of Python and Tableau. Data could be analyzed using the exploratory data analysis (EDA), descriptive statistics, and 

visual comparisons to look at trends in salary, experience, and remote flexibility. The trend projections by analysts WEF, Deloitte, 

and McKinsey have been incorporated to contextualize the trend and make data-driven conclusions. 

3.1 Research Design  

This study adopts a mixed-methods research design combining quantitative data analysis with qualitative analyst 

perspectives to explore the evolving nature of work in the financial and cybersecurity sectors. The quantitative component 

involves the use of two publicly available datasets to examine patterns related to job roles, salaries, employment types, remote 

flexibility, and experience levels. The qualitative component incorporates insights from leading industry reports such as WEF, 

McKinsey and Deloitte to contextualize and interpret the empirical findings. The mixed-methods approach allows for both data-

driven insights and strategic foresight, providing a comprehensive view of workforce shifts in high-demand, digitally evolving 

sectors. This design was chosen to balance objectivity through numerical data with strategic interpretation (through narrative 
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analysis), thus enhancing the study's relevance for practitioners, policymakers, and academics [33]. The comparative structure 

between finance and cybersecurity enables a cross-sectoral analysis, highlighting both convergence and divergence in future-of-

work trends. This study also uses exploratory data analysis (EDA) to identify meaningful patterns and correlations, rather than 

hypothesis testing. The methodology is designed to capture workforce trends at a granular level while aligning them with 

broader strategic forecasts from industry analysts and reports, offering both practical value and theoretical contribution. 

3.2 Sources and Description of Data  

This study relied upon two major datasets. This is the first dataset called Global Salaries in Cybersecurity / InfoSec, and 

its data was obtained at the open-ended survey isecjobs.com. It has more than 22,000 entries for 2020- 2024, including the 

following fields: work year, the level of experience, the title of the job, the amount of money in US dollars, location of the 

company, and the ratio of remote work. The presented data set gives an in-depth view of the employment situation and labor 

ranges in the cybersecurity sector on a multi-year basis. The second dataset, namely, Work-from-Anywhere Salary Insight (2024) 

was downloaded on Kaggle and is composed of 500 different entries regarding hypothetical global professionals in different 

industries. In this research, entries that were related to the financial sector alone were filtered and examined [33]. It contains the 

information about job names, remuneration, type of employment, years of expertise, organization name, location, and amount of 

remoteness flexibility. The dataset can be especially helpful to analyses the effects of remote and hybrid employment on 

payments and structure in the financial sector. These datasets taken together provide a powerful basis of cross sector 

comparative analysis [34]. The concept of including more than one year in the cybersecurity dataset seems to provide the ability 

to conduct an analysis based on time changes, and the financial dataset provides many interesting insights regarding the 

ongoing adaptation in the form of remote work. Both datasets are ethically harvested, academic and democratically published. 

3.3 Preprocessing and Data Cleaning  

Each of the two datasets was subjected to an intensive process of data cleaning and preprocessing to achieve analytical 

accuracy. The cybersecurity dataset was first checked on such outliers as high salaries, extremely high more than 600,000 values 

were marked and discarded to have a realistic range of analysis. Income, experience level, job title or remote ratio columns were 

missing values that would be imputed with the mode or excluded in the case they might introduce a trend that would be 

inaccurate. On the same note, in the financial dataset, data that did not represent finance-correlated roles were discarded and 

narrowed the scope of the data toward such jobs as Data Analysts, Financial Consultants, and Investment Managers. There were 

more standardized job titles so as to minimize deviation in job title nomenclature (e.g. "Sec Analyst" and "Security Analyst" 

would be merged). In ensuring uniformity, all salary holding was translated to USD at the current year currency conversion rates 

of 2024. Numerical coding of categorical variables which included variables such as the variable Remote Flexibility and 

Employment Type due to the ease of visualizing and regression modeling [35]. The datasets also got rid of the duplicity of 

entries and form re-ordering of fields to establish comparative studies. This procedure allowed the derived sets of this service to 

be trustworthy, regular, and evaluable so that the distribution of salaries, level of experience or type of job or method of work in 

both areas could be studied accurately. 

3.4 Analytical Methods  

The datasets were cleaned and these datasets were taken through Exploratory Data Analysis (EDA) through the python 

library Pandas, Matplotlib, and Seaborn. The visualization method involving such representations as box plot, histogram, and line 

graph was used to reveal the tendency in salary according to experience, vacancy, and Remote flexibility. A comparison between 

employment type/work models in the field of finance and cybersecurity was monitored using comparative bar charts. Besides 

EDA, simple descriptive were provided to learn on the central tendencies and variation in the compensation information. 

correlation matrices were provided to study correlation between variables years of experience, salary. There is no predictive 

modeling present in this study because it was not intended to predict something but to interpret and compare the existing 

trends [36]. The qualitative analysis was carried out to combine the analysis of WEF, Deloitte, and McKinsey reports. The thematic 

coding helped in assigning these insights to results obtained in the datasets to create a stratified interpretation. The nature of 

this hybrid methodology also enabled the study to offer both detailed workforce outcomes and comprehensive strategic views, 

which resulted in a sophisticated insight into the future of work. Tableau and Excel were also used to create data visualizations to 

display the data better and in comparative sectoral dashboards. 

3.5 Limitations  

Though the mixed-methods approach contributes to the comprehensiveness of this research, a few limitations are to be 

considered. The Kaggle financial dataset consists of hypothetical (instead of real-world employee) records and might influence 

the generalizability of results. Even though the data structure is realistic and model-validated, the scale of the cybersecurity 

dataset is not equal to the granularity of the cybersecurity dataset, which is self-reported, and thus may result in bias or 

inaccuracies, especially in salary amounts. As far as the cybersecurity dataset is extended, it is very U.S.-centric, which can limit its 

usage globally. Comparability across sectors is also another limitation, some financial job titles or positions may not be directly 
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comparable with the ones in cybersecurity and apples-to-apples comparison is difficult. Although the study incorporates the 

views of the analysts in theory, there is no formal interviewing or survey, which would allow gathering more natural and up-to-

date contextual interpretations [37]. This study is time limited to the accessible statistics (2020-24), and it might not be exposed 

to current changes or real-time fluctuations. These limitations in the research do not when used with the triangulation of 

quantitative patterns with expert interpretations that give important insights on the research. The following studies may 

overcome these limitations by conducting research on bigger real-time databases or by introducing primary qualitative data of 

industry experts. 

4. Result 

The outcomes underscore key trends that define the future of work among the analysts in finance and cybersecurity. 

The top businesses associated with jobs are in medium-sized companies and the analysis of salaries demonstrates their powerful 

increase in 2021-2023 regarding the increased demand of highly proficient and experienced workers. The remote and hybrid 

models can cause a change in the amount of pay and job satisfaction with hybrid work being the most satisfied one. Salary 

bands are different when grouped by the level of experience, type of employment, and industries, and this has proved that 

finance is still the highest paying. The figures display that distant flexibility has an upsurge on compensation, as technological 

specialization wages up wider remuneration bands. In sum, flexibility, digital abilities, and business size were important factors 

included in the findings. 

4.1 Company size analysis of job distribution  

 

Figure 1: This image illustrates the Job Count by Company size  

Figure 1 shows the breakdown of jobs to be filled by the company size-Large (L), Medium (M), and Small (S), using the 

dataset under analysis. The graph indicates that the number of jobs created by medium-sized firms (M) is higher than 20,000 

jobs publications, and the numbers regarding large firms (L) and small firms (S) are considerably smaller. This imbalanced 

representation implies that there is an increased dependency on the medium enterprises as the main employer in the financial 

and cybersecurity sector. The trend is extremely important when analyzing the future of work. Small and middle-sized companies 

are more likely to introduce the environment of flexible work (such as remote work and hybrid), and introduce digital tools 

sooner than large organizations because they have less bureaucratic processes. In cybersecurity, these companies are also 

seeking talent worldwide, i.e., cloud security analysts and remote SOC engineers. Mid-sized institutions are also hiring more 

employees to work in digital banking and compliance with hybrid flexibility in finance. This finding is consistent with the 

McKinsey and WEF industry analytical reports, which are predicting that mid-sized organizations will be leading the innovation in 

the workforce. The figures highlight the fact that the size of companies directly contributes to both job opportunities and future-

proof employment procedures adoption, which is why it is one of the most crucial findings regarding the topic of workforce 

development in technologically progressive sectors. 
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4.2 Trend in average salary over time analysis  

 

Figure 2: This Image represent to the Average Salary Over Years (2020-2024)  

As shown in figure 2, the trends in yearly average salaries (USD) in the cybersecurity and the financial apartment drop 

off in 2020 and continue to decline until 2024. The line graph reveals that the starting point of the line is around one hundred 

eleven thousand in the year 2020 with a slight decrease in 2021. But this soon changed and the average salaries started 

increasing dramatically in 2022, reaching well over 155,000 in 2023, and then reducing to 156,000 in 2024. In the domain of the 

changing future of employment, this can be seen as an important salary trend. The first decline in 2021 is probably explained by 

economic uncertainties during the COVID-19 emergency when salary adjustments and cost reduction were the order of the day. 

The active development between 2022 and 2023 is associated with the boom in the field of cybersecurity and financial analysts 

as a result of the faster digitalization, the transition to remote working and the growth in the number of cyber-attacks. The 

increasing salaries during this time denote how businesses were competitive in the remuneration of professionals who possessed 

specialized skills in the digital world with the aim of ensuring that they had infrastructure and financial strength. There is a slight 

decrease recorded in 2024 which can indicate initial recovery of the market or any budget adjustments with hybrid work culture 

becoming a norm and firms adopting normal hiring processes as opposed to emergency levels of staffing. The general trend of 

growth proves the fact that these two areas continue to be highly lucrative and are central to the development of the current 

digital economies [38]. This figure supports the view of analysts that salaries in these industries will be strong with strength at 

jobs where employees will be working with cloud protection, remote auditing, and artificial intelligence-driven fraud detection 

where most future work is being driven by these areas. 
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4.3 Comparison of Salary Structure of Cybersecurity and Finance  

 

Figure 3: This picture depicts to the Distribution of Salaries (USD)  

Figure 3 illustrates the histogram of the distributions of salaries in the cybersecurity industry, and the financial industry 

in USD. The skew is to the right, with the bulk of the salaries in the area between 100,000 to 200,000 with the not-so-large but 

salient tail moving up the income distribution into the many hundreds of thousands. The distribution seems to be at its highest 

at around the 150000 dollars, which is where the highest numbers of jobs are offered hence the central point at which the salary 

elements of the said highly demanded fields will occupy gives us an idea of 150000 as the average of the range of such salaries. 

This graph brings out the pay scale in the digital-first sectors. Jobs in cybersecurity and the finance sector with related cloud 

infrastructure, threat intelligence, and data analysis or remote audit jobs often have premium pay. The tail on the right is long, 

meaning that there is a relatively small number of highly targeted functions, which pay over $400,000 a year, including chief 

information security officers (CISOs), blockchain architects, or AI fraud detection leads. Considering the future of work 

perspective, this information signifies the direct impact of technological complexity and remote possibilities on the topic of 

compensation. Demand for specialized digital skills are becoming more spread as businesses become decentralized, further 

stretching down the wage range. According to McKinsey and WEF, analysts there also stated that the web dispersion in salaries 

should increase with companies within the global context competing to hire the best, remote-based talents. This allocation 

supports one of the main lessons: the future employment will be characterized by greater specialization through skills, and 

compensation will be directly linked to flexibility, higher digital dexterity, and versatility, and therefore targeted upskilling is an 

absolute must in the field of cybersecurity and financial professions. 



JCSTS 7(7): 722-746 

 

Page | 733  

4.4 Salary Variation with Level of Experience Analysis  

 

Figure 4: This picture represents Salary by Experience Level  

Figure 4 shows a box plot that compares the salary distributions that are based on levels of experience, Entry-level (EN) 

ones, Experienced (EX) ones, Mid-level (MI), and Senior-level (SE) professionals in the financial and cybersecurity sectors. In each 

boxplot, the median, the interquartile range, and outliers of salaries (in USD) can also be seen, which gives a graphical 

presentation of compensation variation with career progress. There is an evident upward sloping pattern of a median salary 

ranging between entry level and the experienced counts with employment performing the highest median and a broader span of 

salaries by experienced professionals (EX). Although the compensation potential of a mid-level (MI) and senior-level (SE) position 

is on the rise, their pay distributions are quite diverse, pointing to disparities in performance- or skill-specific pay discretion 

across positions with an equivalent level of seniority. The prevalence of outliers is especially high at more senior jobs, which 

includes top specialists and leadership jobs with salaries of over 400 thousand dollars. The key lesson that this figure speaks to 

the future of work is that the experience continues to be a powerful correlate of financial compensation, specialization and 

value-added expertise are emerging as increasingly important determinants of the salability of compensation. Although the need 

to have cybersecurity architects, forensic analysts, and digital finance professionals has been on the increase, available jobs in 

this field are growing at the expense of early-career professionals who, despite investing in remote-ready skills and digital 

upskilling, may expect promoting growth in the nearest future [39]. This trend continues to be supported by the analyst 

predictions of WEF and Deloitte, which indicate that more roles will emphasize digital depth versus the conventional tenure 

when working in hybrid set-ups. The hierarchical structure of salaries is undergoing a transformation to be based on capabilities 

and performance, which replaces the understanding of the reward of experience in future employment. 
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4.5 Employment type Salary Distribution Analysis  

 

Figure 5: This picture illustrates the Salary Density with occupation of employment types  

Figure 5 shows a density plot about distribution of salary between different types of employment: Contract (CT), 

Freelance (FL), Full-time (FT), and Part-time (PT) in the domains of financial and cybersecurity. The graph presents the differences 

in the salaries both in their amount and constancy in these job forms. The plot discloses that all full-time (FT) jobs have the 

highest and balanced spread of salaries with concentration at the level of not less than 100,000 dollars and not more than 

200,000 dollars range which shows stability and competent payment. Freelance (FL) positions, although having slightly density at 

a lower rate, demonstrate maximum density around 100 thousand dollars, where the number of people who seek project-based 

jobs as cybersecurity analysts and independent financial consultants is increasing. The use of part time (PT) jobs is very 

concentrated at less than $100,000, proving the fact that compared to the full-time jobs, such jobs attract lower returns on 

average though the jobs have a lesser time or range of duties allocated to them. Interestingly, contract (CT) jobs have a broader 

salary distribution, with a second density peak above 300,000, so there seem to be a few high-paid specialized jobs (penetration 

testers, AI auditors, etc.) of contract nature. This imagination plays a key role in knowing the model of employment in the future 

of work. Ever since flexibility is taking the center stage, more and more financial and cybersecurity industries are choosing non-

traditional employment forms. Hybrid staffing, which combines the full-time anchors with contract experts is projected to wash 

up as a standard to meet the growing requirement of overhead reduction and scaling of digital defenses. Global reach of remote 

hiring is also displayed in the capability of providing competitive freelance and contract salary. The future of work entails much 

more than digital skills as the implementation of adaptive employment structures transforms the strategies of the workforce in 

those fast-changing businesses. 
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4.6 Dynamic Positions Salary Comparison by Level of Experience  

 

Figure 6: This Image denotes to the Salary at the Level of Experience  

Figure 6 shows a color-coded boxplot of the distribution of the salaries (in USD) depending on four levels of experience 

such as Entry-level (EN), Experienced (EX), Mid-level (MI) and Senior-level (SE) in cybersecurity and financial job positions. 

Boxplot displays median, inter quartile ranges (IQR), outliers, which allows contrasting the impact of professional tenure on the 

outcomes of the salary variable. Based on the chart, the Experienced (EX) group steps out as having the highest median salaries 

even ahead of the Senior (SE) group. This means that folks under the category of experienced ones usually having specialized or 

demanded skills are being paid higher wages. To be expected, entry-level positions have the lowest salaries range with a smaller 

IQR and a decreased upper-bound outlier because new professionals have an opportunity to acquire industry knowledge. 

Interestingly, the MI and SE distributions are wider and have a lot of outliers in the high values and could indicate large variation 

in the salaries companies pay to these positions because of niche competency, responsibility in the leadership or the role in the 

market. These conclusions confirm what is being anticipated by analysts who believe that experience will no longer translate to 

the higher remunerations, rather the salaries are progressively becoming designed based on agility, tech fluidity, and remote 

capability [40]. This number reflects a critical change in dynamic: in the workplace, value is no longer centered on tenure, but 

ability. Both cybersecurity and finance are also reorganizing compensation schemes to value expertise, flexibility, and digital 

leadership, in favor of a much flatter, talent-driven and globally competitive workforce model of the future. 

4.7 Effects of the Remote Work Ratio on Salary Item in Finance and Cybersecurity Careers  

 

Figure 7: This Picture indicates the Remote Ratio versus Salary (USD)  
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The scatter plot (see Figure 7) based on the relationship between the ratio of remote work (0%, 50%, and 100%) and the 

level of employee salaries in the sphere of the financial industry and cybersecurity sector is constructed. The x-axis is the 

measure on the distance ratio (the level of the remote work flexibility), and the Y-axis will be the annual salary in USD. As shown 

on the visualization, high-salaries outliers are repeated in all remote subsets onsite (0%), hybrid (50%), and full remote (100%), 

making it clear that high-paid positions see equal distribution across multiple work formations. The mass of slightly high salaries 

is quite more prominent around the 100% remote group, and there is a salary premium when being fully remote, but especially 

in niche expertise such as cybersecurity consulting, cloud security, and financial data analytics. The hybrid model (50%) also 

demonstrates the major clustering of competitive salaries which means that the companies can choose a middle-way approach 

offering the location flexibility and leaving the structured control. By comparison, onsite jobs (0 percent remote ratio) are more 

varied, with considerably greater dispersion of salary range and numerous outliers, presumably representing on-premise 

institutions or executive positions. The finding is directly connected with the field of study because it identifies an important 

working tip of the scales: remote flexibility may not be a salary trade-off in a highly competitive industry. With the evolution of 

financial and cybersecurity industries, organizations appear to be adjusting their salary models to the concepts of remote 

deliverability, technological prowess, and decentralized cooperation instead of an in-office presence. This confirms the views by 

analysts that outcome over location will be a major ingredient of the future of work especially in relation to hiring and 

compensation practices. 

4.8 Trends of Job Satisfaction under the Remote Models of Flexibility 

 

Figure 8: This Image shows the Ranking of job Satisfaction by Remote Flexibility  

Figure 8 visualizes the distribution of scores of job satisfaction satisfaction ranking in various work changes, namely, 

Hybrid, Onsite, and Remote, based on self-reported satisfaction scores (scaled 110). This bar graph points out that the work 

environments that score the highest when it comes to job satisfaction, include onsite working, and then hybrid work, whereas 

remote work leads the three groups when it comes to dissatisfaction. This finding gives an anti-intuitive clue in an evolving work 

environment in finance and cybersecurity. Although the remote flexibility issues have become rather popular, the statistics has 

shown that workers in the financial and cybersecurity sectors can feel more satisfied with the regular onsite jobs, probably 

because of the higher degree of team cooperation, face-to-face interaction, or the aspects of improved career promotion. Hybrid 

jobs continue to report moderate satisfaction presumably due to the auto-intermittent engagement with interacting with others 

face to face. Designating a position as fully remote is commonly thought of as having liberating effects, but it can impose 

feelings of isolation, loss of mentorship, and lack of a distinguishable work-life boundary, which in turn has detrimental effects 

on the perceived satisfaction with a position.  They emphasize a qualitative aspect of the future of work beyond the paid and the 

productive wages and efficiency that exists the sentiment and satisfaction of the employees [41]. With these spheres becoming 
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increasingly digitized and decentralized, engagement, and morale in remote settings is one of the biggest challenges to HR 

leaders, managers of cybersecurity departments, and finance heads. Therefore, though remote working has great benefits in 

operational aspects, the satisfaction of employees is also likely to rely on harmonious models such as hybrid systems, at least in 

areas where there are lots of stakes and lots of collaboration such as cybersecurity and finance. 

4.9 Job Satisfaction Cross-Stack Analysis  

 

Figure 9: This picture expresses the Job Satisfaction in Various Tech Stacks  

Figure 9 presents the contrast of the scores of job satisfaction of different technology stacks applicable to the 

contemporary financial and cyber security landscape. Some of the stacks on the chart include C#.NET, Go/Kubernetes, 

Java/Spring, JavaScript/React, Python/SQL and R/Tableau. The score of job satisfaction of each stack is aggregated on a scale of 

0 to 10. When comparing levels of satisfaction among the examined stacks, go with Kubernetes is the most highly rated one, as 

it implies that developers who must operate in cloud-native and containerized systems find more satisfaction with their jobs or 

their roles are in greater harmony with contemporary work norms. It is especially applicable to the cybersecurity and monetary 

domains, where cloud integration, adjustability, and automation are necessary to successful workflow and security reaction. 

Java/Python stacks are on the middle ground on the other, which could be explained by the popularity of these technologies in 

legacy systems, which is likely to include more maintenance-related activities instead of innovative work. R with Tableau also 

ranks rather high which means that people working in data analytics or reporting functions, which are critical in financial risk 

modeling or security audit, feel more engaged and happier at the workplace. This pattern of satisfaction is associated with the 

emerging requirements in skills in cybersecurity and finance. Due to the shift towards automation, real-time analytics, and 

Develops patterns, stacks that enable such change, such as Go/Kubernetes and R/Tableau, are becoming more favorable in the 

eyes of workers. These considerations highlight how tech stack should be aligned with future work trends and can be used in 

training, recruitment, and reskilling to ensure morale and retention of workforce in finance and cybersecurity. 
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4.10 Comparison of the mean annual salaries ranking by industry  

 

Figure 10 This picture signifies the ranking of average annual salaries by industry  

The top list of average annual salaries in six important industries which are Education, Finance, Healthcare, Media, Retail 

and Tech is given in figure 10 and serious insights determining the future of working in both financial and cybersecurity sectors 

are presented. This comparative analysis helps in bringing to light the earning potential related to each segment, which is also a 

major determinant of career options and the retention rate of industry practitioners, in this case analysts. As the visualization 

suggests, Education has the lowest ranking (Rank 1) indicating that to a certain extent, salary structures are comparatively low in 

this industry. Finance is on the other end (Rank 6) and this is a confirmation that finance is the most profitable industry. This is a 

result of increasing patterns that show high job satisfaction when it comes to salary amongst financial analysts, this has long 

been one of the key drivers of maintaining or entering the field of finance, and cybersecurity despite its similarly increasing 

prospects. Interestingly, Media comes at Number 2, Tech (Rank 3), Retail (Rank 4), and Healthcare (Rank 5). The ranking of Tech 

is quite high, yet a bit lower than it could have been expected because cybersecurity experts are in high demand in the field. This 

difference can be explained by the fact that the tech industry has a variety of role types with broad salary gaps depending on 

area of specialization, size of a company and flexibility on location. These findings support one of the most important points in 

this study: although both fields of work, finance and technology, lie at the core of the future of work, the latter provides a better 

and more stable financial environment right now. It can influence the views of analysts and lead to the patterns in the migration 

of talents between cybersecurity and finance positions in the coming years. 

5. Dataset Description  

The two data sets, which are also instrumental in obtaining details about the changing nature of work in the financial 

and cybersecurity sectors, provide support to this study. A combination of these data sets allows a multidimensional examination 

of salary distribution, job roles, experience levels, remote work flexibility, and organization structures in connection with the role 

of an analyst. 
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The first data is more than 23000 records that cover experts in cyber security. It comprises the variables of an annual 

year, level of experience, type of employment, job title, annual salary represented in both original and standardized currencies, 

location of employee and company level of remote work engagement [61]. The job roles included in this dataset involve low-

level jobs, mid-level analysts, high-level security engineers, consultants, and managers. This type of employment is largely on a 

full-time basis. Another categorization in the dataset is work flexibility which is measured by a remote ratio indicator, an example 

is the fully onsite (0), a hybrid (50) and fully remote (100) jobs. This enables a sensitive exploration of the influence of various 

work patterns on wages and functional allotment in the approaching cybersecurity profession. 

 

The second data set will comprise 500 de-identified observations in many different industries across the world: these 

will be finance, technology, healthcare, retail, media, and education [61]. It contains such features as company, job title, industry 

type, location, employment classification, level of experience, number of years of professional experience, salary, the currency, 

and flexibility of work (remote, hybrid, or onsite work). Despite its reduced size, this dataset provides a versatile perception of 

work-from-anywhere arrangements and compensation disparities by industry. It can be especially helpful about the positioning 

of the financial role in the range of other industries when it comes to paying, seniority, or remoteness. 
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The integration of these two datasets gives the research an overall picture of the work of analysts in finance and 

cybersecurity. It allows comparing salary systems, job satisfaction rate, and remote work trends. The datasets enable one to 

analyze the correlation between the size of the company, employees experience and location and the compensation and models 

of employment. This combination of methods increases the soundness and richness of the findings, which is in the spirit of 

accomplishing the greater goal of the study, to explore the future of work behind the reasoning of financial and cybersecurity 

experts. 

6. Discussion and Analysis  

This study emphasizes some of the most important dynamics that define the future of work in areas of finance and 

cybersecurity. The analysis of data shows a high level of satisfaction with hybrid work models and issues of rigidity are observed 

in remote jobs, where some models are of lower pay occasionally. The amount of salary earned depends greatly on the 

experience, the type of employment and the industry work in- the highest- paid industry is the one in the field of finance [42]. 

Medium-sized organizations are the leaders in terms of hiring, which is indicative of flexibility about keeping up with the remote 

trends. Analyst roles are still changing because of the emergence of new technologies such as AI and cloud security. All in all, the 

new type of environment that is more flexible, growth-focused, and prioritizes the continuous upskilling opportunities, balanced 

between the compensation and the freedom to work in any way the person likes, can now be seen as the preferred one among 

the analysts. 

6.1 Change of Employment Paradigms: Remote and Hybrid Employment  

Employment trends in the financial and cybersecurity fields have changed with remote and hybrid employment 

conditions becoming the new norm. As shown on Figure 7 (Remote Ratio vs Salary), remote and hybrid positions are becoming 

popular and most professionals within these industries are now working with an enormous degree of remote allowances. Hybrid 

work preference, especially, is in line with other results in that Figure 8 shows the highest job satisfaction level among hybrid 

workers. Remote work gives financial and cybersecurity analysts autonomy, work-life balance, and flexibility, and hybrid work 

acts as a compromise that facilitates team collaboration and face-to-face interactions, as needed. It is not only a matter of 

convenience as it is changing even hiring procedures [43]. Organizations now avail of a world-wide talent pool base and are 

varying compensation to reflect both geographic and productivity differences. This has however come with its new set of issues 

concerning digital trust and compliance and secure remote collaboration within the infrastructures, particularly essential in 

cybersecurity. In the finance industry, there is the rising popularity of remote audit possibilities and compliance monitoring 

through artificial intelligence. In the field of cybersecurity, the paradigm of incident response processes is changing as the work 

of security operations centers (SOCs) is performed in virtual form or based on cloud-based platforms with a system of threat 

intelligence. So, not only is the location of employment changing in its structure, but so is the way people obtain, interrogate 

and manage monetary or security-sensitive information [44]. The described changes highlight spacious cybersecurity models and 

adaptive policy designs that support the post-work order without jeopardizing integrity and performance in various sectors. 

6.2 Compensation Dynamics: The Salary Comparison by Roles, experience, and industry  

The future of work must do a lot with the salary trends. Through Figure 2 (Average salary over years), one would notice 

a significant increase in salary between 2021 to 2023, particularly on the jobs that have remote flexibility options. This tendency 

impregnates the raised value of digital proficiencies and continues to foster the necessity of organization managers, whose 

competence in financial data research and cybersecurity protection of assets in decentralized settings is high. Figure 4 and Figure 

6 further confirm this observation as they show that the level of experience is strongly correlated to increase in salary. The 

highest salaries are paid to executive and senior professionals especially in finance and technology. Financial analysts still enjoy 

regimented bonus plans and performance-based pay, but cybersecurity specialists can expect their salaries to shoot to the sky as 

organizations can now hardly find workers and are faced with a growing risk profile. The dominant advantage in compensation 

that causes finance to be ranked first in terms of average annual salary is evident in figure 10. The tech industry, although critical 

to cybersecurity came in at number three, which is ironic since crucial areas of cybersecurity may not pay off as much [46]. This 

would affect retention, as finance can possibly hire talented individuals based on financial incentive whereas cyber security will 

need to provide career advancement, and certifications mission-based incentives. The correlation existing between pay and the 

nature of employment as indicated by Figure 5 also shows that full-time and contract jobs provide more favorable income rates. 

Companies interested in hiring elite financial and cybersecurity analysts will thus have to design competitive compensation 

packages in relation to remote work flexibility, experience, and complexity of domain. 

6.3 Size of Organization and its Talent Distribution  

As figure 1 (Job Count by Company Size) shows, there is the interesting trend of medium-sized companies dominating 

the trend in terms of hiring in finance and cybersecurity professionals. Such organizations tend to be grounded somewhere 

between regimentation and responsiveness-without paying the stiff-arm or reduction in work culture of big companies 
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sometimes does. Small businesses on the other hand have access to low coverage budget and scarce cybersecurity platforms, 

making it less likely to compete with elite analysts. Medium-sized companies are more likely to embrace innovative HR practices 

and a hybrid work environment quicker, and thus such firms can be attractive to young analysts or mid-career counterparts who 

are concerned about autonomy and professional growth [47]. In the meantime, cyber defense including salary and resources are 

preferable in big corporations, which have fewer positions to offer. They could be less attractive to contemporary professionals 

due to their lower rates of adapting to remote models, however. In cybersecurity small companies are more likely to outsource 

activities, so they have fewer cybersecurity positions in-house. Even the financial companies with the big or the small sizes prefer 

to have in-house data analysts and compliance officers because they are too sensitive about the information. This creates dense 

employment trends in medium-sized financial firms and established cybersecurity consultant firms. The size of a company 

impacts its hiring practices, flexibility, and working location greatly, which is the focus of the future of work. Specifically, medium 

enterprises are in a good position to become more flexible in their employment policies coupled with providing remunerative 

career opportunities in the two fields. 

6.4 Remote Work versus Pay Trade Offs  

The trade-offs of the salary in all the remote work models are complicated. The combination of Figure 7 and Figure 8 

discloses the fact that at-home jobs despite being more flexible sometimes are accompanied by leaner salaries or satisfaction 

rates than hybrid ones. This underlines a less glamorous aspect regarding the trade-offs, which is that they can get location 

independence, but possibly lose networking or exposure, or career paths of promotion. Hybrid work turns out to be the most 

balanced model to be perfectly situated between providing the acceptability of salaries with the support provided by the 

employer of the firm or company with its flexibility and the overall job satisfaction scores [48]. The model is very accommodative 

to the demands of the financial and cybersecurity analysts as they need to have uninterrupted working time to work individually, 

and at the same time, work together to validate the data, respond to threats, or make financial projections. The least satisfying 

are onsite jobs which although good, in some situations pay high salaries. This can probably be attributed to strict working 

hours, commuting stress, and loss of control in the workplaces. This particularly matters in the case of cybersecurity, where just 

continuous hours and incident weariness are the by-products. Companies that apply the policy of requiring employees to go 

back to the office will likely experience increased turnover rates among technical employees unless their organizations provide 

upgrade opportunities, incentives, or management. These results point towards the fact that the business companies need to 

reconsider their employee models, to attract and hold talented analysts [49]. Salary no longer makes the difference alone, both 

in cybersecurity and finance: flexibility, mental health, and the ability to build a career are equally important factors that compose 

the future of work. 

6.5 Effects of Emerging Technology and AI upon the Roles of Analysts  

Artificial intelligence, cloud security, and decentralized finance (DeFi) are reshaping responsibilities of analysts in 

cybersecurity finance. As financial data systems increasingly have greater degrees of automation, human analysts are shifting in 

roles from data input and the report creation to more strategic monitoring and fraud patterns detection. AI tools have already 

become part of the process of anomaly detection, log analysis and real-time threat detection in the domain of cybersecurity, 

because of which analysts are increasingly shifting their attention to orchestrating responses and continuously improving 

policies [50]. It has also altered the requirements of skills with the involvement of AI. Machine learning, data visualization and 

scripting such as Python, R have become essential as part of the skill set of financial analysts. In the same way, cybersecurity 

professionals are also developing an expectation to know about automated SOC devices, cloud policy scripting, and AI incident 

scoring systems. But this kind of transformation generates a paradox of its own: on the one hand, technology has led to the 

augmentation of abilities; on the other hand, it threatens to deskill most of the mid-career jobs, which are created within the 

model of the traditional workflow. Professionals should do upskilling, get certificates such as CFA, CEH, CISSP, and other 

interdisciplinary training. The emergence of DeFi comes with complexity as well. Financial analysts are forced to deal with crypto 

properties, smart contract activities, and decentralized risk environments. Cybersecurity professionals, in their turn, are required 

to protect blockchain ecosystems, intelligent wallets and token markets [51]. The shift in the working environment due to the 

advancement of technology, therefore, requires businesses to invest in internal analyst development programs that future-proof 

positions against automation and make the most of AI strategic usage. 

6.6 Analyst Sentiment: Career Advancement and stability  

Sentiment among analysts regarding job satisfaction (Figure 8), pay expectations, and job elasticity is in the center of 

predicting changes in the workforce. Financial and cyber security analysts want an environment which contains both competitive 

wages and psychological safety, growth, and respect of work life balance [52]. Hybrid work is most desirable in terms of 

satisfaction, which means that people prefer a model that allows independence but does not leave a person in a vacuum [53]. 

The main motivational factors noticed by analysts in interviews and surveys are stability and purpose. Financial analysts seek 

parabolic career pathways, performance incentives and inter-sector exposure. Mission-based work, complexity of the incidents, 

and the relevance of the technology, however, often motivate cybersecurity professionals. The two fields also enjoy upskilling 
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career tracks, access to leadership, and international mobility. Job volatility is an issue that is increasingly becoming a concern 

too- particularly in the field of cybersecurity, where burnout is common. Lack of support systems, uncertain procedures of 

promotion, or contrary to remote practices even in high remuneration occupations may trigger attrition [54]. Businesses that 

listen to the needs of analysts by providing they create an individual development plan and mental health provisions are 

expected to retain talent in the long term. The salaries or requirement in skills may not be the only determining factor in the 

future of employment in both fields, but the perception of the practitioners of work, future, and their organizations matters. 

Emotions will come to have a stronger and stronger role in retention, employer brand, and long-term stability of the financial 

and cybersecurity workforce. 

7. Future Work  

With workplaces still in the ongoing transformational process, especially in the financial and cybersecurity fields, future 

studies might be more specific about the long-term employment dynamics, the emerging skill topics, and the technological shift 

of the workplace [55]. Although this research focused on the views in the analyst community and salary-based facts, the 

longitudinal and cross-regional data and real-time metrics will help enhance future studies and examine the process of a certain 

industry adjusting itself to the changes in the future. One of the priorities of the further research is the identification of the 

evolving skills and how they are met by the academic training and professional growth [56]. As the number of operators of 

artificial intelligence (AI), blockchain, cloud-native infrastructures, and Zero Trust architectures grows, it is also important to 

formally document the shifting, disappearing, and emerging roles. These findings would assist universities, HR strategists, and 

policymakers to provide the appropriate curricula and credentialing programs. The future directions in the study should focus on 

studying psychological aspects of work, such as psychological well-being, work-life boundary and professional burnout in hybrid 

and remote work [57]. Despite the job satisfaction and salary trends mentioned in this study, more fine-tuned insights into the 

emotional and behavioral nature of the experiences of analysts can be achieved by focusing on the data gathered by sentiment 

analysis examination, employee response-based statistics, and organizational surveys [58]. investigations regional and 

enterprise-scale-specific will discover the process of adopting the remote work of different organizations, the implementation of 

cybersecurity approaches, the encouragement to innovation in financial technologies. The differences in adoption of technology, 

remuneration of analysts, and talent migration can be exposed through the comparative analysis of startups, mid-sized 

companies, and multinational corporations. The other aspect which has the potential of being a valuable area of exploration is 

the convergence between the regulatory developments and the emerging employment models [59]. The recent reforms to data-

protection laws, work-at-home compliance initiatives, and global finance regulations have already begun to impact workforce 

compositions and organizational systems of collaboration. A regulatory focus in the study of these trends can make it possible to 

create a holistic picture of compliance-based workforce planning. The use of predictive analytics and machine learning in 

employment data has great potential. The ability to predict changes in job markets, salary movements and risk-adjusted role 

requirements in consideration of macro-economic factors, AI deployment rates, and cybersecurity threat environments can give 

the stakeholders practical information [60]. In future research, a multidimensional research framework is proposed to merge 

technological advancement, human capital development, regulatory policy, and predictive analysis to explicitly address the 

intended future course of work in financial and cybersecurity areas. 

8. Conclusion  

The study paper has focused on the changing aspects of work in the cybersecurity and financial sector, and it examined 

the attitude of analysts towards that. Based on the modern data and visual visualizations, the paper looked at how the models of 

remote work, remuneration systems, occupational excitement, technological assimilation, and organizational qualities were 

transforming professional environments in these very important sectors. The results indicate a definite trend of hybrid and 

remote work as the leading forms of employment, the hybrid positions leaving analysts with the best job satisfaction. Though a 

totally remote role offers them geographic flexibility and independence, there are instances that many remote jobs offer lower 

satisfaction because of being far or less integrated to a group. On the other hand: Onsite jobs are not popular anymore as it was 

before; however, they are still available in the traditional organizations. Compensation wise, the finance industry is the most 

rewarding whereas salaries in the sector are always bigger than in technology and other sectors. Jobs in cybersecurity are very 

popular with a different level of compensation depending on the size of the company, used technology stack and level of 

experience. The medium-sized companies have come out to be the main actors in employment providing a combination of 

flexibility, innovation, and systematic career development. These new technologies, especially artificial intelligence, cloud 

computing, and blockchain are radically affecting analyst jobs. Cybersecurity professionals also must get used to real-time threat 

modeling and remote incident responding tools with financial analysts also expected to have data science skills. Such changes 

support the necessity of constant upskilling and future-oriented mindset by professionals working in the two areas. This research 

also indicated that career mobility and well-being, colleague sentiment, is becoming of interest to analysts. Institutions need to 

abandon the old ways of remunerations and embrace the whole package which include mental stability, career advancement and 

work flexibility. Flexibility, digital innovation, and Human-cent red employment strategies are defining the future of work in 
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financial and cybersecurity sectors. The transformation of the workspace is going to be driven by those firms that adjust their 

structures, policies, and technologies to match the expectations of analysts towards creating an agile, inclusive, and resilient 

workforce. 
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